EFEN©®

Code of Conduct for Contractual Partners

Foreword

EFEN GmbH expressly acknowledges its social and environmental responsibility as part
of its business activities. In doing so, it actively involves all business partners in the
implementation of its sustainable corporate strategy.

The following guidelines define the standards for socially responsible conduct,
particularly with regard to working conditions and occupational health and safety,
environmental protection, as well as trustworthy and fair cooperation. They serve as an
ethical framework for all parties involved.

Should business partners not yet fully comply with these principles, they undertake to
remedy any existing deficiencies within a reasonable period through appropriate
measures and a concrete action plan.

This Code of Conduct serves both as a commitment for our own business practices and
as a benchmark for our collaboration with business partners.

Human Rights, Labour Standards and Equal Treatment

We are committed to upholding internationally recognized human rights, in particular the
Universal Declaration of Human Rights of the United Nations. We ensure that we are
neither directly nor indirectly involved in human rights violations. Where national
regulations provide for higher levels of protection, we comply with them.

We strictly reject forced labour, child labour, human trafficking, and any form of
involuntary or illegal employment. We adhere to the standards of the International Labour
Organization (ILO), particularly with regard to minimum age and hazardous work.

We promote a working environment characterized by respect and equal opportunities.
We do not tolerate discrimination or harassment of any kind. All employees are treated
equally regardless of personal characteristics and are respected in their dignity.
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Occupational Health and Safety

We ensure safe and healthy working conditions in accordance with applicable legal
requirements. Risks are systematically assessed and minimized through appropriate
measures. Our employees receive regular training on occupational health and safety.

Responsibility for Employees and Communities

We ensure fair working conditions, timely and appropriate remuneration, as well as safe
and regulated working hours.

We respect freedom of association, promote freedom of expression, and protect the
personal rights and privacy of our employees in all areas.

We respect the interests of local communities and indigenous peoples and actively
consider their needs and expectations in our actions in order to safeguard their
livelihoods.

Environmental And Resource Protection

We use resources consciously and efficiently, reduce waste and emissions, and handle
hazardous or water-polluting substances responsibly.

We are also committed to the responsible and efficient use of energy and continuously
develop our measures to improve energy efficiency. Ecological sustainability shapes our
business processes, and our actions are guided by transparency, fairness, and the
careful use of resources.

In this way, we jointly assume responsibility for sustainable and future-oriented
development.

Compliance and Responsible Conduct

We comply with all applicable laws, promote fair competition, act transparently, and
avoid corruption and improper payments. We also observe national and international
trade, capital market, and sanctions regulations and take measures to prevent money
laundering and terrorist financing.

Conflicts of Interest

We avoid situations in which personal or individual interests could conflict with our
business interests. Should potential or actual conflicts of interest arise, we disclose them
without delay.
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Data Protection and Information Security

We treat data confidentially, respect privacy, and ensure that personal information is
processed solely for legitimate purposes and in compliance with applicable data
protection regulations.

At the same time, we protect confidential information and our intellectual property with
the same diligence as material assets and safeguard them against unauthorized access
by third parties through appropriate measures.

Complaint Mechanism

We ensure that our employees, business partners, and third parties have
access to a protected and clearly regulated procedure for reporting
potential violations.

We also enable anonymous reporting, maintain confidentiality, and
consistently protect the identity of whistleblowers in order to prevent any
form of disadvantage or retaliation.

We are committed to ensuring compliance with the principles of this Code
of Conduct and ask all parties involved to actively support and implement
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them.

Management

EFEN GmbH

signed by Helmut Hoffmann signed by Ricardo Auge

Managing Director Managing Director
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